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Gülşen Kırpık

Chapter 7 The Dark Side of Spirituality and Blind Spot
Management in the Workplace 153
Nimet Kalkan and Muhammet Negiz



Chapter 8 Analysis of Spirituality Processes in Women of the
Waorani AMWAE Indigenous Nationality in Ecuador 173
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Esra Sipahi Döngül graduated from Istanbul Gelisim University Business
Administration Doctorate Program. Her expert areas are management, business,
corporate social responsibility, HRM, entrepreneurship, and organization. She
has a strong background in research activities in management and organization
areas. She has many published articles in the field and has also attended and
presented at numerous international conferences. She is an Associate Editor of
Heliyon/Elsevier SSCI indexed journal. Also she has good skills at meta-analysis,
Artificial Intelligence Applications, statistical analysis, and administrative appli-
cations. Her brilliant personal strengths are extremely self-motivated. She is
currently working at the Aksaray University, Turkey.

Hazel Ceren Erkengel, PhD candidate, is a research assistant at Karadeniz
Technical University’s Department of Management Information Systems in
Turkey. Her research interests include decision support systems architecture

x About the Contributors



designing to allow the organization of doctoral programs in line with the demands
of universities, public institutions, R&D centers, and private sectors and machine
learning algorithms, to evaluate the advancements of information and commu-
nication technologies.
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Arturo Luque González is a Full Professor at the Technical University of Manabı́,
Ecuador, member of Euro-Mediterranean Observatory on Public Policies and
Democratic Quality at the Universidad Rey Juan Carlos (Spain), and Visiting
Professor at the University of Rosario, Colombia. He holds a PhD in Social
Sciences and Law and a Master of two years about Labor Relations. He super-
vises several doctoral theses (PhD) in Córdoba (Spain) and in the Basque Country
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Preface

Spirituality in the workplace positively affects the psychological well-being of
employees at work. It reduces the stress, depression, and anxiety of the employees;
contributes to the increase in performance, job satisfaction, job commitment, and
dedication to the workplace. Spirituality has an important regulatory effect on
human psychology. This effect has a multifunctional structure on the behavior of
the individual. Thus, individuals shape their perceptions along with their spiritual
values and direct their behaviors. This situation triggers the psychological
well-being and motivation factors of the employees. In addition, the development
of psychological resilience and empathy has an important function in revealing
the current position of the individual in working life. The differentiation of
spirituality elements due to different demographic characteristics of individuals
may cause each to reveal different behaviors in work life.

In recent years, especially as a result of the development of technology, moral
values have begun to be integrated into information systems, robots, and machine
learning processes. For this reason, revealing the factors affecting spirituality in
the workplace is essential not only for individuals but also for the interaction of
robots with employees, which are the elements of technology used in the
workplace.

Influencing the employees by the leaders, guiding the employees in the pro-
cesses in which the employees continue their activities, the interactions with the
employees, the commitment of the employees to the organization, their perfor-
mance, productivity, work culture, and their relations with their colleagues and
managers are also affected by spiritual issues. This effect can be either positive or
negative. The dark aspects of spirituality are called positive transcendence. It is
essential to reveal what elements such as positive transcendence are, rather than
the positive aspects of spirituality in the workplace.

The effect of psychology and spiritual processes, which are one of the most
critical needs of today, on business life causes the formation of spirituality to
come to the fore. In circumstances where power based on material elements is not
enough, the issue of spirituality comes to the fore. In this book, based on current
issues, the effect of spirituality in the workplace on employees is discussed, and
what these effects are, how, and what situations they can cause.

In February 2023, during the preparation of this book, an earthquake occurred
in Turkey that affected the lives of thousands of people. Due to the earthquake
that has been faced, experience has been gained in many subjects, and the
importance of the subject of spirituality has been experienced not theoretically but



practically. The devastating effects of the earthquake on individuals were felt not
only economically but also psychologically and spiritually. Employers faced
complete economic bankruptcy and workers became unemployed. One of the first
and most important steps to overcome such great destruction has been the
cooperation of the public, private sector, and voluntary organizations. On the
other hand, there have been countries that have not spared their moral support to
these organizations, first of all, our Turkish people, and then around the world.
Many people had to bury their loved ones first and then their property under the
ground. Earthquake survivors currently survive, thanks to their moral values, and
continue their work processes by trying to adapt to the rest of their loved ones.
For this reason, we dedicate this book to tens of thousands of people who lost
their lives in the earthquake and those who are left behind trying to hold on to life.
Everyone knows that any society may face such adverse conditions one day. We
have written this book with a high moral value, both by experiencing and
considering all these negative situations. Therefore, we have seen once again how
important the issue of spirituality is for us.

Finally, we hope that this book will be useful to all audiences and a crucial
guide for all stakeholders in work life. We wish readers to feel this book and
review it by noticing that there are scientifically different experiences and feelings
in each word.

Stay on Spirituality

xviii Preface
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