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Prologue

A quick navigational tip — The authors have attempted and intended that
each part of this text stand on its own with respect to focus, structure,
and informational content. Accordingly, it is not necessary nor required
to read or review all the case studies presented in Part II before proceed-
ing to other parts — ‘analysis,” ‘organizational examples,” ‘system engi-
neering tools and techniques,” or ‘teaching models and methods.’ It is,
indeed, up to the needs and desires of the reader. So, feel free to pick and
choose the cases of greatest interest — then move on through the rest of
the book cycling-back at any point to explore additional cases.
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